
 
 

Resources for Recruitment and Hiring 
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University Offices and Policies 
 

1. Provost’s Faculty Initiative Program (PFIP) 
• Discretionary funds to assist in diversifying the faculty 
• Dual Career Program 
• Website: www.umich.edu/~provost/programs 

 
2. ADVANCE Project 

• Pipeline and other data for disciplines (see also Data-Based Workshops for  
  Disciplines program: www.umich.edu/~advproj/datawksp.html)  
• Available for consultation on climate and retention 

 
3. STRIDE – Science and Technology Recruiting to Improve Diversity and Excellence 

• Advises chairs on search committee composition and search practices 
• Works with search committee throughout the search process 
• Contact STRIDE: advanceproject@umich.edu   
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College Level Resources 
 

1. College of Engineering 
• Dean’s Advisory Committee on the Status of Female Faculty 

 
2. College of Literature, Sciences, and the Arts 

• Discretionary Budget for ADVANCE in Dean’s Office 
• Dual Career Support Program in Dean’s Office 
 

3. School of Medicine 
• Sponsors participation of women faculty in Executive Leadership in Academic 

Medicine (ELAM) 
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